SIMPLE IRA RETIREMENT PLAN
EMPLOYERS WITH LESS THAN 100 EMPLOYEES. LOWER COSTS. LESS ADMINISTRATION.
SIMPLE IRA’s. THE 401K’s YOUNGER SIBLING
Start-Up Costs

Administration & Recordkeeping

Annual Form 5500 Tax

Just like a 401k plan, Simple IRA’s are an employer sponsored retirement plan that allow employees to save for
retirement with employee contributions pretax and employer contributions are tax deductible. The employees
retirement account grows tax deferred until they take distributions during retirement after the age of 59 1/2.
Employee Simple IRA accounts can invest their account in 1 of 3 ways:
TARGET DATE RETIREMENT FUNDS
As a single mutual fund solution, target date
funds are designed to be long-term
investments for individuals with particular
retirement dates in mind. Target date mutual
funds hold a diverse mix of stocks, bonds,
and other investments. Over time, the mix of
investments gradually shifts assets from
stocks to bonds.

ADAPTCORE PORTFOLIOS
Quartz Partners' adaptCORE portfolios
are free and are built to navigate volatile
markets and are driven by our rm
philosophy: the key to long-term
investment growth is a tactical approach
that seeks high total returns with a
vigilant commitment to downside risk
management.

DIY PORTFOLIOS
Employees can build their own
investment portfolios by
selecting exchange-traded
funds from a comprehensive list
selected by our Chief
Investment Of cer to build a
portfolio of their own.

SIMPLE CONTRIBUTIONS & MATCHING

Employee Contribution Limits
Your contributions will come out pretax from your
paycheck. This means that your reportable income for
taxes will be reduced by the amount that you
contribute. Upon retirement when you withdraw money
you’ll pay income tax.
For 2022 the maximum that you can contribute is
$14,000 or $17,000 if you are over the age of 50. Your
contribution limits do not include what your employer
contributes.
Payroll Example: With weekly payroll you can
contribute a maximum of $269.23 or $326.92 for those
age 50 and older.
With bi-weekly payroll you can contribute a maximum
of $538.46 or $653.85 for those age 50 and older.

Company Match
Your employer will contribute a certain amount to your
SIMPLE IRA account based on your own contribution.
On a calendar year basis, your employer will match
your contributions dollar-for-dollar up to 3% of your
annual compensation. All contributions whether from
you or your employer are 100% vested immediately.
Match Example: If an employee earns $50,000 in
annual compensation their employer will match the
their contributions up to a maximum of $1,500 per year.
The employee can continue to contribute until they hit
the annual employee contribution limit of $14,000. For
those under the age of 50 they can continue to
contribute to the annual limit of $17,000 for those over
the age of 50.
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INNOVATIVE INVESTMENTS

INVESTMENT EXPERTISE
We aren’t shackled by proprietary fund requirements. Our nationally recognized investment team2 utilizes a
diverse menu of index funds with internal expenses that can cost 60% less than actively managed mutual
funds. Why low cost index funds? Over 80% of U.S. equity mutual funds failed to beat their benchmark
investment performance over a 15-year period3. Our investment team can provide investment advice to
participants and even actively manage their investments in a Quartz
Partners adaptCORE portfolio.
Our platform gives 24/7 access to account information, self service
and intuitive planning tools where they can set goals and track all of
their nancial accounts (bank, credit card, insurance) in one place.
Our simple Risk Pro le Questionnaire help's employees determine
the right mix of funds by identifying their age, objectives and risk tolerance. To meet
servicing needs and questions a live voice or onsite meeting with one of our experts
is only a call or email away.

QUARTZ PARTNERS HAS FIDUCIARY EXPERTISE.
Quartz Partners has earned the coveted CEFEX certi cation through a
rigorous ISO 19011 certi cation process. When it comes to duciary excellence
this differentiates Quartz Partners from over 95% of advisors in the U.S.
Employers can be con dent that plans will meet and adapt to the changing
DOL regulations and employers and their executive team will be relieved from
all liability for selecting and monitoring investments within the plan.
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DISCLOSURES: Quartz Partners Investment Management (“Quartz”) is an investment adviser registered with the SEC under the Investment Advisers Act of
1940. Quartz’s Partners use of the term “registered investment adviser” or being “registered” with the SEC, any state securities authority or self regulatory
organization does not imply a certain level of skill or training. Additional information about Quartz is available on the SEC’s website at
www.adviserinfo.sec.gov. You can view information about Quartz on this website by searching for our name “Quartz, LLC” or “Quartz Investment
Management”. You can also view information on this website by using our CRD number which is 174327. www.adviserinfo.sec.gov. Quartz claims
compliance with the Global Investment Performance Standards (GIPS®). A complete list and description of the rm’s composites and a presentation that
adheres the GIPS® standards are available upon request. Investing involves the risk of loss. Past performance is not an indication of future performance.
This brochure should not be construed as investment advice. Quartz does not provide tax or legal advice. To the extent that this material or any attachment
concerns tax matters, it is not intended to be used and cannot be used by a taxpayer for the purpose of avoiding penalties that may be imposed by law. Any
such taxpayer should seek advice based on the taxpayer's particular circumstances from an independent tax advisor. The plan sponsor should consult their
legal and tax advisors regarding all tax and legal considerations with respect to the plan, which are based upon ERISA, judicial decisions and Department of
Labor regulations and rulings in existence on the date hereof. Further, neither Quartz Partners nor any investment adviser representative, solicitor, or other
nancial professional is (by virtue of this proposal or otherwise) a duciary with respect to your plan for purposes of ERISA or similar laws unless otherwise
explicitly stated and rulings in existence on the date hereof. Some of the services listed will be provided by third parties and not by Quartz. Quartz will
maintain a relationship with all service providers including third party administrator, record-keeper, custodian, investment options, etc. Quartz Partners
Investment Management (“Quartz”) has been nominated and has won several awards from 2015 to 2018 for its Yield Plus and Spectrum investment
stategy's. Quartz did not make any solicitation payments to any of the award sponsors in order to be nominated or to qualify for nomination of the award.
Lipper Marketplace is an investment manager database that serves as an objective, third-party supplier of information. Lipper Marketplace’s Best Money
Manager ranking is a survey of institutional money manager performance. For complete list of disclosures and sources please visit www.quartzpartners.com/
employers or call (800) 433-0422.
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